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RRC power solutions is recognized with the Top Job seal of ap-
proval

The Saarland (Germany) based electronics company has become one of the
best employers in medium-sized businesses.

Homburg/Saar —-RRC power solutions not only belongs to the 100 most innovative
companies in Germany, but as of today also to the best employers in medium-sized
businesses. Wofgang Clement, former Federal Minister of Economics and mentor of
this cross-sector competition presented the company from Homburg with the
coveted ,,Top Job“ prize. RRC convinced the Institute for Leadership and Personnel
Management from the University of St. Gallen, commissioned with the scientific
evaluation of this competition, in all of the personnel management areas considered.

Since its foundation in 1989 RRC has developed into one of the worldwide leading companies
in the field of power supplies and battery charging technology. RRC develops, produces and
delivers its electronic products and solutions to the leading manufacturers of notebooks,
measuring instruments, medical devices and defence technology in all the global markets. No-
table companies such as Drager, Philips, Leica, Hewlett-Packard, Fujitsu, Toshiba and innu-
merable others integrate these products into their own products or sell them as accessories.

This globally oriented company has production sites in Germany and China as well as local
affiliates in Paris, Los Angeles, Hong Kong and Shenzhen. RRC power solutions is considered
as the company of choice when the highest quality standards in combination with special tech-
nical features are required.

Gerhard Ruffing, the Chief Operations Officer at RRC: “Our innovative strength comes from
the knowledge and experience of our employees. Our employees are our “capital goods and
our company is a think tank” and that is why it's very important that our employees are highly
productive. This productivity is no accident but the result of concerted employee develop-
ment.”

“At RRC we're like one big family“, says Markus Ruth, CDO at RRC, with pride. “Team train-
ings and company parties where we also welcome our employee’s families are a part of
RRC'’s personnel management philosophy, even in difficult times.”

“Corporate culture and communication are areas we attach great importance to”, states Peter
Wambsganf, the CTO at RRC. Specially prepared training courses are carried out internally
and everyone is informed about the latest news at RRC at the communication day, which
takes place four times a year. And all of this is rounded off by technical training tailored to
each employee.

Recently, RRC took part in the pilot project “Family-Friendly Working World - Working and
Living in Saarland". Due to the fact that our living and working environment is on the brink of
massive changes resulting from a population that is growing older and older and a lack of
young employees, the compatibility of family and job will be an important competitive advan-
tage for companies in the future.
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Caption: From right to left: Wolfgang Clement, former Federal Minister of Economics and mentor of the
event, presents Gerhard Ruffing, the Director of RRC power solutions and Michael Grossklos, Head of
Marketing at RRC power solutions, the coveted ,, Top Job“-seal of approval during the ceremonial act at
the Landscape Park in Duisburg.

Contact:

RRC power solutions GmbH
Michael Grossklos
Technologiepark 1

66424 Homburg/Saar
GERMANY

phone: + 49 6841 9809-390

fax: +49 6841 9809-280

e-mail: michael.grossklos@rrc-ps.de
website: www.rrc-ps.de
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